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Commitment

This Human Rights Policy outlines the commitment of the KHD Group to
respect human rights and values of integrity, respect and colleagueship.
These guiding principles of ethical business behavior represent the values
and corporate culture of KHD. As a fundamental operating principle,

KHD strives to respect human rights wherever it does business. KHD is
committed to doing no harm, to avoiding infringing on the human rights

of others, and to addressing adverse human rights impacts where they
may be caused, contributed by, or linked to our activities.

11D | Wepag ™

Principles

This Human Rights Policy contains over-arching principles, which are embedded
into KHD's policies, procedures and systems. It is designed to help us ensure
that human rights are upheld across KHD’s operations and our value chain.

It works in parallel with our relevant policies, including our KHD Group
Supplier Code of Conduct and our KHD Group Code of Conduct.

In addition, KHD’s commitment is guided by the principles set forth in laws
governing human rights, as well as in the following international standards:

United Nations (UN) Guiding Principles on Business and Human Rights
Ten Principles of the UN Global Compact
International Labor Organization’s (ILO’s) Declaration on
Fundamental Principles and Rights at Work
+ Guidelines for Multinational Enterprises of the Organization
for Economic Cooperation and Development (OECD)
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Assessing Human Rights Risks and Impacts Reporting

KHD recognizes the importance of taking steps to identify and mitigate any If anybody believes that someone or any kind of practice of KHD is violating
actual or potential adverse human right impact, which we may be involved in, this Human Rights Policy, it shall be reported immediately to KHD’s Human
directly or indirectly, through our own activities or through our business Rights Officer in charge. Please use the email grc@khd.com.

relationships.

For KHD human rights due diligence is an ongoing process that requires
particular attention in our business activities. KHD is committed to due
diligence measures to assess risks related to violation of human rights and
mitigate these effectively. KHD recognizes the importance of dialogue with
employees, customers, subcontractors, partners and other stakeholders
who are or could potentially be impacted by our business actions.

Remedy

KHD places importance on the provision of effective remedy wherever human
rights impacts occur through our grievance mechanisms. KHD continues
building the awareness and knowledge of its employees, customers,
suppliers and other stakeholders on human rights, including labor rights.
We encourage our employees to speak up, without retaliation, about any
concerns they may have, including through our grievance channels. We also
promote the provision of effective grievance mechanisms by our suppliers.
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